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RISE Market Research Study

This study was carried out to better inform the partners of the project of the current
challenges facing young people in the partner countries as well as in the EU in

general.

The results from this study are fed into the creation of the content and the
functionalities of both the platform and the online training content.
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Approach

A comprehensive analysis of the data available on EuroStat was used to draw a
picture of the current situation.

Based on the results of the above analysis, a survey was constructed and carried
out with the youth worker participants of the RISE Project.
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Education and Employment of Young People in Spain, Malta and
the Netherlands

When we look at the lives of young people between the ages of 15-29 and the place of
education and employment in their lives, we are faced with a varied picture. Each country
graph demonstrates the 4 categories for these purposes:

Exclusively in Education

In Education and Employment

Exclusively in Employment

Not in Employment nor in Education or Training
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Education and Employment of Young People in Spain RISE

Young People Between the Ages of 15 - 29, by Education and Employment
Statusin Spain

e In Spain the percentage of young

people that are exclusively in
education is significantly higher
| — than the other three categories.
e The least popular option for young
people is staying in employment
\ﬁ_, while also staying in education
— e w  a TL although there is an increase in
. this trend.
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Education and Employment of Young People in Malta RISE

Young People Between the Agsisasjslii-MZ:{t:y Educationand Employment ° In Malta, the majority Of the 15 to

29 year olds are exclusively
| employment.
e Currently, as can be seen from

the graph, young people in the
age group of 15 to 29 are
increasingly preferring to be in
employment and education at the
I S S same time.

e ikt —iThcniadonel b (soure: Eurostat edat_fse_18)
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Education and Employment of Young People in the Netherlands

e Being both in education and
employment is the leading trend
among the 15 to 29 year olds in the
Netherlands.

e There is a sharp rise in the
percentage of young people who are
both in education and employment
while there is a decrease of almost
the same amount in the percentage
of young people who are staying
exclusively in  education. This
signifies that the trend of working
and studying is on the increase in
the Netherlands.
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Education and Employment of Young People in the EU 27 RISE

Young People Between the Ages of 15 - 29, by Educationand Employment

Status in the EU 27 e |t appears that Spain is in line with
| the rest of the EU with the
' ' ' | ordering of the four categories,
while the other partner countries

311
30. .
differ from the norm for the EU.
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(source: Eurostat edat_Ifse_18)
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Factors Influencing Young People and Employment

Percentage of Early Leavers from Educ.:ation and Training by Sex and Labour As can be seen, the percentage of ear|y
tatusin 2021 leavers between the ages of 18 to 24 year
olds is higher in Spain and Malta than the
EU average. This figure is even higher
when gender is considered with 16.7% of
N | males in Spain between the ages of 18 to

- 24 years being early leavers. Malta follows
: closely behind with more males being early
leavers than females. The Netherlands is

below the EU average however, the gender
representation is a similar pattern - more
males than females are early leavers from
education and training between the ages of

European Union - 27 countries {from 2020) Malta Netherlands 1 8 to 24

mTotal mMales = Females

(source: Eurostat edat_lIfse_14)
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Young People and Unemployment

Unemployment rate The graph on the left demonstrates
s e i i e oo icaped clearly how the unemployment rate
15-24 years among the young people is continuously
25 s * @ People aged higher, with a difference of over 3.2
.o 0t ! . ’ ;s-mm times higher than the unemployment rate
] . ¢ . Swians sy for people aged 55 to 74 years.
1 @
5 : In 2021, the EU youth unemployment
0 o & @ g ® o e . rate for people aged 15 to 24 years was
5 e o * * * e, ., 5 ' 1 1 16.6% which was 3.2 times higher than

the rate for people aged 55 to 74 years

Source: Eurostat

5 . . . . . . . . . . . . . (online data code: une_rt_a) (5 20/0)

2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

Ty (source: Key figures on Europe 2022 edition)
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Barriers to transition from education to employment

There may be a number of factors that restrict
young people from transitioning into the labour
market. These factors include:

A lack of relevant work experience and a
lack of skills, or a lack of jobs during
extreme times ( such as during the
pandemic).

Young migrants can be at greater risk of
leaving education or training early, and
without obtaining qualifications. Looking at
the EU 27, 8.9% of young national citizens
were early leavers from education and
training while this figure was more than
twice for the young non-nationals.
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RISE

The effects of the pandemic were felt more
strongly in particular groups within the
labour market, for example for young
people and hospitality, leisure and
transport related sectors. The COVID-19
pandemic and its measure impacted
young people with the youth
unemployment rate rising by 1.8% points
in 2020 compared to an overall increase of
0.4 points during the same period.
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Barriers to transition from education to employment

e Another important factor
is the diverse needs of
the young people. Those
that are not in
employment nor in
education or training
(NEETSs) can have many
factors affecting their
choices and status

Effective outreach to NEETs — Experience from the ground

‘A A

Short-term unemployed

I 298 %

Long-term Unemployed

I 220%

Family responsibilities

I 154

Other inactive

I 25

Re-entrants

B 75

Iliness or disability

I s

Discouraged workers

B sso

Source: Eurofound. (2016). Exploring the Diversity of NEETs, Composition of NEETs in EU 28 (young people aged
15-24) in 2013
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https://ec.europa.eu/social/main.jsp?catId=738&langId=en&pubId=8136&furtherPubs=yes

h acrosslimits

The following two mind maps show the responses of RISE Youth Workers when the following

questions were asked:

What do you see as the most
crucial employee skills?

asertive communication

motivation to learn
determination culturesensitive comm

conflict resolution problem Solving

socelskls good communication oo oo
teamwork creativity able to team up

cemmunicaing - COMMUNICOtiON ...

crealine  positive attitude Z Z cerekem

connect easily

I

) =
ambition adapability 8_ @ team-work
patience ¢ . e x
2 time management G ©
2 2 independence st
9] ) comunication
E S
¥ =

stress management

What is lacking in youth when they
take the first steps to the labour
market?

self-discipline
Iiff : P poorly-written resume
different expectation

emotionalintelligence social restrictions

positive communication positive attitude being organized
interest etimes day- and night digital skills
sa adapabilit
Q 0d0pt0b|l|ty i presentation skills
g %’,, communication network  determinatior
g £ awareness  tust ,, assertivity
& hard work
self-confidence g confidence
knowledge of their skills :? networking skills

self-esteem

taking the job seriously
managing anxiety blurred career
social distance

soft skills

lack of confidence
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What are the greatest challenges facing youth that you feel are keeping them from employment?

In the Market Survey (Tick all that apply)
conducted, the RISE
Youth Workers
identified 3 main
challenges that youth Limited job opportunties -
are facing today. Lok of basio skils, such as ,

language

Unfamiliarity with the world of
work

Lack of training or education 8

Lack of work experience 13

Lack of basic digital skills 6

Lack of interpersonal skills 13
such as communication, te...

Lack of social skills 10

Difficulty in going out of their 1
comfort zone, fear of the u...

haven't finished their
education yet

inequality due to their
background

Mental problems 1

Lack of network
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In your opinion, what is the greatest challenge that the young generation needs to .
address to find employment? The responses of the participants

were grouped under the 4 main
topics given here.

Expectations and Reality

Their motivation and attitude was
seen as the greatest challenge
that the young people face, closely
followed by their expectations from
the labour market not matching
the reality faced.

Motivation and Attitude

Learning Skills

Topics Addressed

Life Skills

0.00% 10.00% 20.00% 30.00% 40.00%

% of References
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In your opinion, what skills are necessary to improve young people's access to the job market? e RISE participants identified
Life Skills and Learning Skills
as the main necessities to
improve young people’s access
to the job market.

Expectations and Reality

Motivation and Attitude

Topics Addressed

Learning Skills

Life Skills

0.00% 10.00% 20.00% 30.00% 40.00% 50.00%

Percentage of References
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What ideas would you like to see to help improve youth employment in your community?

The RISE youth workers
highlighted many ideas to
improve youth employment
that were grouped under
the given topics.

Exposure and branding for

the labour market 23.81%

Bias and opportunity

Learning Skills

Topics Addressed

Life Skills 23.81%

Coaching on the job 28.57%

0.00% 10.00% 20.00% 30.00%

Percentage of References
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Sustainable Development in the European Union - Monitoring Report RISE

Table 4.1: Indicators measuring progress towards SDG 4, EU-27

Sustainable Development in the European Union - ot Long-termtrend  Short-term trend
Monitoring Report on progress towards the SDGs in e pasliyen meiiyers
an EU context — 2020 edition highlights the SDG 4 "

which “seeks to ensure access to equitable and @) eary teavers rom education and wsining ) )
quality education through all stages of life, as well @ S Evestiy oot sduciiion t

as to increase the number of young people and
adults having relevant skills for employment, decent @ Underachievement in reading, maths and l l
0

jobs and entrepreneurship. e @
Tertiary education
The goal also envisages the elimination of gender .
. : o = ©) Tertiary educational attainment
and income disparities in access to education.” The ©) rertry cauctionatattiomen 1 1
flgure_ on the right shows the long term and short @' Employment rate of recent graduates P 1
term indicators towards this goal in the EU 27: T
KEY @‘ Adult participation in learning x \
t Significant progress towards the EU target (*) Multi-purpose indicator.
() Trend refers to worst performance among the three subjects (science). Past 12-year period.
’ Moderate progress towards the EU target :: ggi: ?sy)e,:‘:; 'p;“; ,,?gd
\ Insufficient progress towards the EU target Link to Report
l Movement away from the EU target @ﬁ | ocross|imits |NST|;®
‘ 'u iKi
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https://ec.europa.eu/eurostat/documents/3217494/11011074/KS-02-20-202-EN-N.pdf/334a8cfe-636a-bb8a-294a-73a052882f7f?t=1592994779000
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Sustainable Development in the European Union - Monitoring Report

The report finds that since 2002, early leaving from
education and training has reduced significantly but this
has slowed down over the last few years. Early leavers
are at a higher risk of suffering poverty, health problems
and are more likely to make less-informed decisions
affecting their lives.

Basic skills such as reading, mathematics and science
have deteriorated - in 2018, more than every fifth year
old showed insufficient abilities. The report presents that
employment rates rise with educational attainment, and
indicates that people with a higher educational level have
an advantage in the labour market, with 80.9% of recent
graduates in the EU employed in 2019.

KEY:
t Significant progress towards the EU target
’ Moderate progress towards the EU target
\ Insufficient progress towards the EU target
l Movement away from the EU target

| dpr | -

Table 4.1: Indicators measuring progress towards SDG 4, EU-27

Long-term trend Short-term trend

Indicator (past 15 years) (past 5 years)

Basic education

-
(@) Early leavers from education and training t t
@ Participation in early childhood education t

-
‘@’ Underachievement in reading, maths and l
science ()

Tertiary education

.
@ Employment rate of recent graduates ’ 0

Adult learning

1
l )
@‘ Tertiary educational attainment t t
t
\

.
@ Adult participation in learning \

(*) Multi-purpose indicator.

(') Trend refers to worst performance among the three subjects (science). Past 12-year period.
(%) Past 3-year period.

(") Past 13-year period.

Link to Report
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https://ec.europa.eu/eurostat/documents/3217494/11011074/KS-02-20-202-EN-N.pdf/334a8cfe-636a-bb8a-294a-73a052882f7f?t=1592994779000
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Youth Guarantee Programme

All EU countries are committed to implementing the Youth Guarantee. This programme was set up to tackle youth unemployment. It
aims to reduce poverty and social exclusion among young people and help the EU boost youth employment. The programme has
published a report to look at the measure to better reach out to you young people who are not in education, employment or training
(NEET). Some of the key messages of the report include the following:

. ltis important to keep a track of young people to better understand their characteristics and needs. - Involvement of inclusive
multi-agency partnerships are important in identifying, tracking, reaching out and engaging with them

. There is no single method that works best when reaching out to young people. - Different channels should be employed,
including social media, young ‘ambassadors’, social work and all stakeholders and institutions that are in contact with young
people.

. Tailoring of strategies and services that are needed to address the different needs of the youths - Having appropriate
workshops and activities to engage young people about their future

. Dedicated youth workers, peer to peer outreach workers, NGOs and grassroots organisations are needed to be involved in
identifying and contacting young people.

. Active involvement of NGOs and/or youth organisations, as well as socail work and street work, especially for the
hardest-to-reach groups, as they have an established trusting relationship with the young people as well as the in-depth

knOWIGdge and SpeCIaIISt SkIIIS to engage them (Source: Effective outreach to NEETs: Experience from the ground)
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Conclusions

21st century skills, communication, collaboration, critical thinking and creativity seem to form a good basis for a
smooth onboarding and to create awareness of developing personal leadership style. However, other outcomes
related to consequential thinking and therefore tackling topics need much more attention to learn to cope, solve and
become more agile to enter and keep up with the labour market and self sustainability.

The RISE Project is utilising the outcome of the Market Analysis and the Market Survey, incorporating it with feedback
from the participants to create the ideal approach to working with the youth workers in dealing with young people.

The way project RISE has categorized the content of the framework helps young people to recognise the labelling
from their everyday life. Which helps them to empower themselves and onboard smoothly into their early steps to the
labour market. With this framework of learning skills it helps to create awareness of developing their personal
leadership style. However, other outcomes related to consequential thinking and therefore tackling topics need much
more attention to learn to cope, solve and become more agile to enter and keeping up with the labour market and self
sustainability.
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Next Steps

RISE Project will be an invaluable intervention in training the youth workers to
tackle the challenge of youth unemployment due to the identified lack of real world
preparation and 21st century skills. The results of these studies will be an
important backbone of the RISE course for the youth workers, leading to a group
of trained youth workers that will be able to pass on their skills and knowledge to
their peers as trainers.
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